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MINISTRY OF HUMAN RESOURCE DEVELOPMEMT
{Departmeni of Higher Education)
NOTIFICATION
New Dathi, the 23rd April, 2009

. G.5.R.280(E)—n exercise of powers conferred by sub-section (1) of section 26 of the
National Instilutes of Technalogy Act, 2007, (29 of 2007) the Central Govemmend, with the prioe
approval of the Visitor, hereby frames the following First Statutes for all Natioral Instiutes of
Technology, namely:-

1. SHORT TITLE, EXTENT AND COMMENCEMENT

(M

These Stalules may be called The First Statules of the Nabionai Institutes of
Tachnology. 4

()  They shall apply to all National Institlules of Technology.
(3)  They shall come into force on the date of their publization in the Official
Gazelte.
Z.  DEFINITIONS

(1) Inthese First Statules, unless the context otherwise requires, -

{a)
{£)

]
(d)

(&)

U]
(a)

(h)
]
1l

5

=

“Act” means the National Institutes of Technology Act, 2007;

“Authorities”, “Officers” and “Faculty Membars” in relation i an Institule mean,
raspectively, the authoriiies, officers and faculty members of the institute;
“Building and Works Commitiee” means the Building and Works Committee of
thoe Instiute constituled under Firsi Statule No 12, .

“Centre” in relation to an Institule means an academic unit of the Institute
engaged in academic activities (Bke teaching, research, etc.) generally of an
inter-disciplinary nature;

“Department” in relation 1o an Institule means an academic unit of the Institute
engaged in academic activities (like lsaching, research, eic) generally relating
1o a particular discipline or area; .

‘Finance Commitiee” means the Finance Commitiee of the Instifule constituted
under First Statute No. 10; .

“Head of a Department or Canire”, by whatever name called, means the persan
appointed to head the Department or Cenlre, as the case may be, under First
Statute No. 20;

“Programme” means an academic programme of the Institule;

“rules” means the rules made under Chapler-lli of the Act:

“Scthedule” means Schedule annexed 1o these Statules,

+ (2) Words and expressions used herein and not defined but defined in the Act, shall have
the meanings respeciively assigned fo them in the Act.

—
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1. AUTHORITIES
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The faliowing shall be the authorilies of the nstilule, namely -

[ij  the Board of Governors as ronstiuted under Saction 11 of the AcL
! (i) Uhe Senate a5 constiuted under section 14 of the Act.
(iiy  the Finance Commitiee, as constitwied under First Statute 10; and
(i)  wha Gusding and Works Commities as constituted under First Statute Mo 12

4. BOARD OF GOVERNORS AND MEETINGS THEREQF

(1) The bodies antiled to nominate or ket representatives of e Board shall be
invited by the Registrar to ¢o 50 wilhin a period not excesding eight weeks from Uhe
dute on which such invilailons are isguad by him.

(2) Casual vacancies on the Board shall be filed up by following the procedure
specibed under sub-slatie (1.

(3) The Board shal pedinarity meed four times durng a cabendar year.

14) Meetings of the Board shall be convened by Ihe Chairperson eilher on his own
molion of al the reguest o Ihe Director of on 8 requesiion signed by ol less hai
fgur members of the Board.

(5) Six members <hall form a quorum for a meeting of the Board :

provided thai i a ineeling is agjourned for want of quorum it shail be held on
the same day in the next week al the _ame lime and place o7 on such other day.
{ima and place, as the Chairperson may determine, and if al such a meeling, a
quorum is nol oresent withiti hali-an-hour from the scheduled time for holding a
meeting, ihe members present chall form the quarum.

{6) Al questions considered a1 the meetings of he Board shall be decided-by a majorily
of the votes of (e memaers present including the Chairperson and if the voles be

 equally divided, the Chairperson shall have a casling vole.

(7) The Chairperson, if preseni, shall preside over every meeting of the Board :

Provided that in the absence of the Chairperson, the members present shall

' elect a membey from amongst themselves o preside at the meeting.

(B) A written notice of every meeting shall be sent by the Regisirar i every member al
least fifteen days before the date of the meeting mentioning therein the place, dale
and time of the meeling |

e Provided thal the Chairperson may call a special meeting of the Board al

§ char notice 10 consider urgent ISSUEs.

(9) The nolice may be delivered either by hand of sent by regisiered post of E mail o
Fax, al the address of each member as secorded in the office of the Board and il s0
sent, shall be deemad 10 be duty delivered &l the time al which notice would be
delivered in the ordinary COUrse of posL.

(10} Agenda shall be circulated by the Regisirar to all members at least ten days before -
the meeting. ' '

{11) Notices of motibns for inclusion of any ilem on the agenda musl reach the Regisirar
gl least one week belore lhe maeling . ‘

Provided thal the Chairperson may, permit inclusion of any iem fior which due
nolice has not been received.

{12) The ruling of the Chairpersen wilk regard 1o all questions of procedure shall be fnal

(13} The minuies of tive proceedings of meeting of the Board shall be drawn up by Ihe

Y ]
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Reqistrar and circulaied to all members of the Board presenl in India and the same
along with any amendment suggested shall be placed belore the Board m its next
meeling for confirmabion and afler the minuies are confimad and signed by the
Chairpersen, they shall be recorded in the minute book.
(14) The minute book shall be kept open for inspection of the members of the Board and

. line Council at all times during office hours.

“{15) Ha member of the Board fails 1o attend three consecuive meelings withoul leave of
absence from the Board, he shall cease to be 3 member of the Board.

{16) Mo matler concerned with finance shall be ptaced before the Board unless the same
has been considered by the Finance Commitiee.

(17) Mo matier which should be first considered by the Building and Works Commifles
shall be placed before the Board unless the same has bean considered by the
Building and works Commitiee after oblaming the adminisiralive approval of the
Board.

El

5. POWERS OF THE BOARD

In addition o the powers provided ender sub-secton (1) of section 13 of the Acl, the Board
shall be empowerad -

{1} loabolish, re-designate or change the nomenclature of any postin the instivle,
(i) 1o make, modify or cancel the stalules with the approval of the visitor from time 1o
lime : '
Provided that the new Stalule, addiions or amendments of existing Stalutes
shall be applicanke only after the assent of the visilor, and

(i) to make, modity and cancel 2il or any ordinances on recommendaton of ihe

Finance Commiflae or Senale of the Institute subject 1o the condition thal making,
modification and cancellation shall not be in contravention of the Act and (o)
Statutes.

6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall h&aumami'cal:ad by the signature of the Direclor
of Registrar or any person-authorized by the Board in this behall.

i

7. SEMATE
(1) The Senate shall meet =+ - a5 necessao, bul ordinarily not lkess than four times
during a calendar year.

" (2)  Meetings of the Senale shal be con: =ned L the Chairman of the Senate either on

.

his own mation or on a requisition signed by not less than one fth of the members
of the Senale.

{3) Requisition meeling shall be a special meeling 10 discuss only those iems of
agenda for which requisiion is given and shall necessarily be chaired by the
Director and the requisition meeting shall be convened by the Chairman of the
Senate on convenient dale and time.

(4)  One third of the tolal number of members of the Senate shall form a quorum for a

L1
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meeting of the Senale.
{5)  The Director shall freside over every meeting of the Senate:

Provided that in absence of the Director, Deputy Director shall preside and in
the absence,of bolh the Diraclor and the Deputy Direclor, the semor mosl
professn sresend shall preside at the meeling.

(6) A written noice of every meeling fogether with the agenda shall be circulated by the
Regisirar 1 ihe members of e Senale al least a vweek before the meeling:

Provided that the Chairman of the Senale may permit inclusion of any item for
- which due notice has nol been gren

{7)  Hotwilhslanding the provisions of sub-statute (6), the Director may call an
emergency meeting of the Senate al shorl notice 1o consider urgent special 1ssu2s.

{8) The ruling of the Chairman of the Senale wilh regard to all questions of procedure
shall be final. .

(@)  The minutes of the proceeaings of a meeling of the Senate shall be drawn up by the
* Regisirar in_consultation with Dean Academics and circulaled io &l the members of
senale present in India: :

Provided that any such minutes shall not be circulated if the Senale considers
such cireulation prejudicial to the interests of the Institule or the Government
of India.

(10} The minutes, along with amendments, il any, suggested shall be placed for
confirmation at the next meeting of the Senate and after the minutes are confirmed
and signed by the Chairman of the Senate, they shall be recorded in @ minule book
which shall be kepl open for inspection of the members of the Senale, the Board
and the Council at all times during office hours. \ -

-

8. POWERS OF THE SENATE
Subject ic the provisions of the Act, the Senate shall have the power 1o

(i) frame and revise cumicula and syltabi for the courses of studies for the varous
Departments and Cenlres;

(i) make arrangements for the cunduct of examinations; appointment of examiners,
moderators, labulators and other matters relating to the examinalions;

{iii) declare the resulls of the examinations of 1o appoint Committees or Officers to do
<o and 1o make recommendations to the Board regarding conferment or grant of
degrees, diplomas and other academic distinclions or tites; .

(i)  appoinl Advisory Commitlees or Expert Commitlees or both for the Depariments or
Centres of the institute o make recommendations on academic matiers connecled
with the working of the Depariments or Centres; .

v) appoint Commitiees from amongst the members of the Senate, other teachers of
the Institule and experts from outside to advise on such specific and imparant

P TR ST | W W Y i a' d l’.- i}" J‘ fl :f.' n ﬂ ﬂ -{-'_!J-.]
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)

(i)

(il
(vii)
(ix]
(x)

{xi)
()

(i)
(#iv)

()

academic matters as may be referred to any such Commitlze by the Senale;
consider the recommendations of the Advisory Commillees altached lo various
Departments or Centres and thal of Expert and other Commiliees and laxe such
action (including the’making of recommendations 1o the Board) as wamanled by
gach case,

make periodical review of the aclivities of the Depariments or Cenfres and lake
appropriate action (including the making of recominendations to the Board),
supervise the working of the Library of the Institute;

promnole 1esearch and academic development O acivily -widhin the Instivie and
seek sepords on such resesrch or academic development of aclivity from the
persons engaged therain;

provide for the inspection of the class rooms, Laboratories, Libeary and the
Residential Hoslels,

plan co-curmicular activities of the students of the Instilule;

award stipends, scholarships, medals and prizes and mate other awasds in
accordance with such conditions as imay be attached o the awards,

make recommendations o the Board with regard to the creation or restructuning of
Depariments or Prugrammes or Centres and the abolition of exisling Departments
or centres thereol,

make recommendations 1o the Brard to disseminate knowledge through distance
'saming mode to various parts of the Slate or country or abroad; and

invite up 1o two student representatives during discussion of general nalure nol
involving policy or disciplinary matters in the Senale meetings.

9. CHAIRMAN OF THE SENATE TO EXERCISE POWERS IN EMERGERCY

If, in the: opinion of the Chairman of the SEﬁale. any emergancy has arsen which requires
© immediate action, he may take such action as he deems necessary and shal reporl the
same for approval lo the Senate in its next meeting,

10. FINANCE COMMITTEE

{1) There shall be a Finance Commitiee for each Inslitute consisting of the foliowing
members, namely-

. (i) the Chairperson Boald of Governors, ex-officio Chairman;

L]

(i) the Director, ex-officio member;
(i) Joint Secretary dealing with Mational Institutes of Technokogy or his nominee
_and Financial Advisor (Human Resource Development) or his nominee
members;
{iv) two persons nominated by the Board from amongst its members, and
(v} the Registrar, ex-officio, Member-Secretary
Provided that in addition 1o the above, the Chairman may. in consultation with
ihe Director, co-opt @ member as and when found recessary.

{2} The Finance Committee shall meet ordinarily four times in a year prelerablgr before the
meeting of the Board of Governors,

(3) Theée members of the Finance Committee shall form a quonum for a meeting of the
Finance Commitiee.

(4) The Chairman, shall preside over lhe meetings of the Finance Commitiee and in his

e —— i ————y - ere——
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absence, the Director shall preside over the meelings

{5) The provisions in lhese First Slalules regarding notices cf the meelng, inclusion of
ilems in the ageoda and confimation of the minutes applicable 16 the meetings of the
Board shall, 50 far as praclicable may be, followed in connection wilh e meetings of
the Finance Committes

{6) A copy of the minutes of every meeting of the Finance Committee shall be placed
belore the Board.

(7) All financial proposals shall be placed before the Finance Commitlee prior to being
placed before the Board ior consideration and approral

11. POWERS OF THE FINANCE COMMITTEE
The Finance Committee shall have power -

ii) axamine and scrulinize the annual budget of the institule prepared by the Director
and make recommendations to the Board, and

(i) give its views and make s recomm andations on any financial question affecting the
Inslitute 1o the Board either on the initiative of the Board or of the Lirecler, or on its
i M.

12, BUILDING AND WORKS COMMITTEE

(1) There shall be a Building and Works Commitiee for each of the Instilute, consisting
of following mambers, namety:-

(i) the Direclor. ex-officio Chairman;
. (i) one member nominaled by the Central Governmen! not Lelow the rank of

Director or Deputy Secrelary,

{iil) one member nominated by the Board of Govemnors;

(iv) Registrar, ex-officio, Member Secretary,

(v) Dean, planning and development or similar position - Member; and

{vi) one expert each from Chvil and Electrical Engineering Wing of Central or
State Govemnment or any autonomous body of repute - Member,

{2) - The Building and Works Commitiee shall meet as often as necessary but ordinarily
not less than four imes a year.

(3) Three members shall form.a quorum for a meeting of the Buikding and Works

. Commitiee.

(4] The provisions in these Statutes regarding nolce of maeting, inclusion of items in
the agenda and confirmation of the manules applicable to the meeting of the Boang
shall, as far as praclicable may be followed in connection with meetings of the
Building and Works Commitlee also.

(5) A copy of the minules of every meeling of the Buikding and Works Committee shall
be placed before the Board.

13, POWERS AND FUNCTIONS OF THE BUILDING AND WORKS COMMITTEE
(1) The Building and Works Committee shall-

(ij under the directions of the Board shall carry on construction of all major works.
afier the necessary administrative approval and expendilure sanction from _the
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(i) have the power fo give the necessary administraiive approval and expendilure
sanction for minor works and works pertaining Lo repair and maintenance. within the
approved budgetary provision of the Instiwte.

(i) cause 1o prepare estimates of cost of buildw.gs and olher capital works, minor
works, repairs, maintenance and the hike,

(v} be responsible for making technical scrulmy of ihe design, estimales and
specifications of the material as may be considered necessary,

(v] be responsible for eniistment of suilable contractors and acceptance of lenders and
shall have the power o give dwechons for deparimental works where necessary,

{vi) have the power 10 setlle rates nol covered by lender and setlle claims and disputes
with contractors: '

{2) 1. in the opinion of ihe Chairman of the Buikding and Works Lommulle. any emergency
has arigen which requires immediate aciion 1o be laken, he shall lake such achon and
report the same 1o the Building and Wodks Commillee and the Board al thew nexl
meeling.

i3) The Building and Works Comniiliee shall also perfarm such funclion and exercise such
powers as may be enfrusted by the Board, from time b time.

s ®

14. POWERS OF THE CHAIRPERSOM, BOARD OF GOVERNORS

In addition to the powers provided in the Acl. the Chairperson of the Board of Governors
ghall have the Tollowing pOWers, namely:- _

(i) he shall have the power to fix, on the recommendalions of the Selection Commitiee,
the initial pay of an incumbent al a slage higher. than the minimum of the scale in
respect of posts to which the appoiniments can be made by the Board under the
provisions of the Act:

{il he shall have the power lo send members of the siafi. ‘excepl the Direclor. of lhe

© Inslilule for training of for a course of nstruction. oulside India subject to such lerms
and conditions as may be laid down by the Board from time Jo time, Incidentaty, the
visil abroad by the Director shall be approved by the Charman, Natonal instiutes cf
Technology Council; el

(iil) he shall execute the contract of service between the Inshilute and the Direclor or
Deputy Director on behalf of the Central Govemment, but he shall nol be personally
liable of anything under suck contracl, and '

{iv) In emergent cases. the: Chaiperson may exercise the powers of the Board and

inform the Board of the action taken by him for confirmation and ratication.

-

14 TRAVELLING ALLOWANCES OF MEMBERS OF THE AUTHORITIES OF
INSTITUTE :

Members of the Board and other authoriies of the Insttute and members of he
. Committees constituled under the Acl or these Slalules or appointed by the Board and
* other authorities shall be entitied 1o traveling allowance. daly allowance and sitling fpe
for atiending the meetings of the authoribes and their Commillees as laid down by the
Board from time 10 lime.

i
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16. DEPARTMENTS AND CENTRES
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The Institute shall be organized into such number of Daparimenis and Cenlres. lo be
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known by such names. as the Board may. within the budgetary provision, appeove from
lime 1o lime, on e recommendations of the Senale.

17. THE DIRECTOR AND HIS POWERS

1

(2)

(3

(4)

()

The Director of the Instilute shall be appointed by the Visitor on contract basis on the
recommendation of a Selection Commitiea constituted Dy him consisting of atleast
five members including the Chairman who are experts in the field of techaical
educalion wilh experience at national and intemational level
The Direclor shall be appointed for a period of five years and shall be governed by
the terms and conditions of the Contract of Service entered inlo bebween the Institule
and the Director in form specified in Schedule-A.
Subject 1o the budget provisions made for the specilic purpose, the Director shal
have the power to incur expenditure in accardance wilh the procedure as may be laid
down in the ordinances.
The Director shall have the power to appropriate funds wilh respect i differant itens
constituting the recurring budget up 1o @ mit specified for the Head of Departmenl in
the Central Government for each ilem: -
Provided that such appropriafion shall not involve zny increase in the budgel
and any Rability in fulurz years:
Provided further that every such approprialion shall. as soon a3 possible, be
reported to the Board. :
The Direcior shall have the power 1o write off irecoverable losses up to a limil of ten
thousand rupees and of imecoverabls value of store ilems losl of rendered
unserviceable due 1o normal wear and tear of obsolete up to a limit of twenly fve

. thousand n:pees subject 1o such siipulations as may be made by the Board from tme

()

@

1!*’!

B

:
(10
{11)

1o time. :
The Direcior shall have ‘the power. 10 donate obsolele equipment or store items, as

identified by a Commitlee constituted for” this purpose by the Director, to any *

educational instituion in the vicinity of the Institute up 1o such mids as may be
decided by the Board from time 0. time. :

The Director, where he is the appoinfing autherity, shall have the power 1o fix, on the
racommendations of the Selection Commitiee, the initial pay of an incumbent al a
stage higher than the minimum of the scale, bul riot involving more that five
increments, in respect of posts to which appointment can be made by him under the
powers vested in him by the provision of the Acl or these statules. -~ |

The Director shall have the power 1o employ Teaching Supporting Staff in the
Laboratories, Technicians or Technical Insiructors and Skilled Workmen, paid from

contingencies from time 1o time, for nol more than one year on Such remuneration as

may be decided by the Board.

The Director shall have the.power to send members of the staff or training or 1o
atlend course of instruction inside India subject 1o such terms and conditions as may
be specified by the ordinances. : : "

The Direcior shall have the power 1o sancticn lemgorary allocation ol any building for
any purpose other than that for which il was construclad. : .
If for any réason the Regisirar is lemporarily absent for a period not exceeding one
manth. the Director may take over or assign 10 any faculty member or member of staff
of the Institule, any of the functions of the Registrar as he deems fit:

Provided that if at any time the lemporary absence, of the Reqistrar exceeds
one month, the Board may, if it thinks ft, authorise the Director 1o 1ake over of

T L, T
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{12)

A13)

(14)
(15)

(16)

-
— =

assign lhe funcjion of the Registrar. for a period exceeding one month,
All contracts for and on behall of the Instifute except the one betwean the Insliluie
and the Director shall when authorised by a resolution of the Board passed in that
behalf be in wriling and be expressed to be made i ihe name of the Instilule andg
every such conlract shall be executed on behall of the Institute by the Direclor, but
the Direclor shall net be personally Bable in respect of anything under such contract,
The Dweclor may, during his absence from headquarters, specibcally authorize in
wiiling the Depuly Director or in his absence, one of the Deans or the Senior most
Professor present 'o canction advances for travelling allowance conlingencies and
medical treaiment of the staff and sign and counter-sign bills on his behall,
The Director may. at his discretion, conslilute such commitiees. as he may consider
appropriate for smaoth functioning of the Insitute.
In the evert of the cocurrence of any vacancy in the office of the Chairparson by
reason of his death, resignation or clherwise or in the event of the Chairperson being
unable to discharge his lunctions owing to absence, fliness o any other cause, the
Direclor may discharge the funcbons assigned lo the Chairperson under seclion 16 of
The Acl.
The Direclor may, with the approval cf the Board delegate any of his powers,
authorities of responsibilibes vested in him by virtue of the Act and Statutes & one or
more members of Academic or Administrative Staff of the Instilule.

18. THE DEPUTY DIRECTOR .

(1) The s.n_upninmm.al the Deputy Director shall be made by the Visitor on the

recommendation of the Selection Commitiee (unstituted. by the Central
Government with prior approval of the Visitor consisting of at least five
-members inclucing the Chairman wiho are experts in the held of technical
educalion wilth experience al National and Internaiional ievel, :

{2} - The appointment shall ba for a pericd of three years initally which may be

extended by two limes for one year each on recommendation of the Board.

{3)  The Deputy Diector shall be governed by the terms and conditions of the

Contract of Service entered inlo between the Institute and the Deputy Direclor
in the form specified in Schedule-B e

(4)  The Deputy Director shall have all the powers of the Direclor during the

vacancy in the post of Director of the Institute

(3} - The Deputy Dweclor shall assist the Director in academic and adminisirative

work and in maintaining liaison with other instilutions of higher leaming and
research, and also with industrial undertakings and clher-employers.

19, . DEANS

{1) = The Institute shall establish not more than six Deanstiips. -

(2):  The Direclor shall appoint the Deans with  inlimation \lo (he Chairperson,
: Board of Governars i
&

(3) - The Dean shall hold his post for two years extendable by one more year.

(4} Only Professors or Associate Professors shall be eligible for becoming Deans,
(5) Broad functions of Deans are enumerated in the Schedule 'C". -
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20. HEAD OF THE DEPARTMENT OR CE HTRE .
(1) Each Department and Centre ol the Institule shall be placed in charge of a Head

iy shall be selected by the Director, from amongst the Professors and Asscciale
Profassors of that Department or Centre
oryvided that il a Deparliment O Centre has no Prolesscr of Hssociale
Professor, the Direclor may appomt an Assistant Professor of that Depariment
or Cenire 1o head the Depariment or Centre
12 Ihe Head of a Department of Centre shail nold hig post for a lemm of two years
Peovided that afier the expary of his lerm of office. he shall continue 1o hold
office till the appointmant of his successor
Brovided further thal no  PErSON shall head a Deparment of Cenlre
continupusly for a penod gxceeding Ihree years unbess he i specally
appointed al least bor a gecond lerm
{3 Tha Director may himself lake lemporary charge ol a Departmeal o place L under
the charge of the Deputy Uirecior of 3 Prolessor from another Department for @
period nol exceeding Six mienths

[4) The Head of Deparment shall be responsible for the entire working of the
Depastment sulject to the ge neral confrol and supervision of the Lhrechor
[5) e Head of Deparment shad be duty bound 1o sea thal fhe decisions oi the

~uthorilies of the Institute and of Direclor are faithfully carried oul. He shall perform
such other duties as may be assigned 1o him by the Direcior or Senale

[G) When appointment 1o the posl of Head of Depariment or Lenire becomes due, lhe
Direcior shall ascerain the wilingness, of the persons eligible o be appoinled as
Head, for being so appointed. and shall generally select @ person by rotation from
among eligible and willing persons.

m Whenevor it is proposed to deviale from the principle of rotation, syuch appoiniment
shall be made only with the pror approval of the Chalrpersan, Board of Govemnors
and for reasons 1o be recorded in wrilng and =hali also be reported to the Senate
and the Board, along with reasons for deviation, in their next meelings

21. REGISTRAR ;

(1) The Registrar shall be appeinted for a fixed term of no!l exceeding five years on
deputatian oF conpract basis '

(2) The Registrar shail act as Secretary of the Board, Senle and such other
Commitlees 1o which he - may be required by the Stalules to act &s such

Ei. CCASSIFICATION OF THE MEMBERS OF THE STAFF

(1) Excepl in the case of employees naid from contingencies, the membears of stafl of the
insfitute shall be classifed as under -

(i) Academic staff - Direclor, Deputy Direcor, Professor, Associale Professor,
Aseistant Professor, Lecturer, Professor Training and Placement, and such other
academic posts as may be decided by the Board from fimie ko time;

(i} Technical staff - System Manager, Sysiem Analyst, Programmer, Libranan,
Warkshop  Superinlendenl. fssistant Workshop - Supel ntendent, Foreman
Technitian, Instruclor, Laboralory Assistant, Mechanic, Overseer, Technica
Assictant, Drafisman, and such ather technical posls as may be decided Dy ihe
Board from fime to.lime; and

(i) Administrative and others staff :- Regisirar, Deputy Registrar and Assistani

a
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Fteguslrar Accounts Dlr-cer Audit Officer, Estale ﬂ!rmer EAEEIJIWE Engmnesr

Assistant and Junior Engineer, Medical Officer, Medical Assislanl, Horlicutiural
Assistant! Oficer, Office Superintendent, Security Officer. Stores Officer, Store
Keeper. Office Assistants. Data Entry Operators and such other Administrative

and other staff as may be dec'ded by the Board from time 1o time

Posts classified as Academic staff sholl be vacation posis only

23, APPOINTMENTS

(1) The posts at the Institute shall be filed by advertisement on all India basis
Provided that the rabio between the Diract Recruitment and Fromabion posis for
posts other than that of the Director or the Depuly Direclor shall be as per the

recroiment rules

(2) The.reservation of posts shall be in accordance with the rules of the Centrzl
Govenment.
(3) For the purpozes of appointments. the rules 2pplicable to of the Central Governmant
employees shall apply.
{4) The Selection Committees, for filling posts under the Instilule (other than the posls on
contract basis) by adverlisement or by promotion from amongst the members of staff of
ihe institule, shall be consliluled in such manner as laid down by Minsiry of | laman
Resource Development, Depariment of Higher and Secondary Edecation, Government
of India or Board from time to time by ordinances.
(5) Selection Commitlees for filling up of posts under the Institlute {otheér than on conlract

basis) by adverisement or by ‘promotion from amongst the members of stafl of the | P i
|

Institute shall be constituted in the following manner. namely:-

{2

)

the Selachicn committee ff recruitment of Academis Staff (excluding the Diector

and the Deputy Director), or for promotion shall be as under:

(1) Director or Deputy Direclor ; - - Chairman
{2) Visitor's Nomineg - Member
(3) two nominee cf the Board one being an exper, but other
than.a member of the Board - Member
{4) one expent nominee of Senate from outside the institute - Membar
(5) Head of Department concemed - Member
(for other than the post of Professor) :
ThE Selection Commitiee for Technical posts Ehall be as iollows:
{1) Director or Deputy Direclor - Chairman
[2) one Expert from oulside the Inslifute - Member
{3) MNominee of Minisiry of Human Resource Development - Member
{4) C oncerned Head of Depariment - Member
{5 R egistrar ~ Member

€} The Selection Committeg for Administrative and Ministerial Staff shall be as

under:
{1) Drirector or Deputy Direclor - Chairman
(2) one Expert from outside the Institute = Member
{3) Nominee of Ministry of Human Resource Development - Member
{4) R égisirar = Member
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(d) The Selection Commitiae for sanior Administrative and olher comparable posls
carrying pay scaké of Lecturer and above shall be as under-

{1} Director.or Deputy Director = Chairman
() one Expert from oulside the Institule - Member
(3) Mominee of Ministry of Human Resource Development - Member
{4} Mominee of Board = Member
(5) Registrar - Memiber

(6) The Registrar shall be subsbiuted bv another nominee of the Beard in case the
Selection is made for the Registrar or the equivalent post

(7) In the absence of the Deputy Direclor, the Direclor may nominate any member of the
staff of the Institute to be the member of the Selection Commitlees in his place

(8) Where a post is to be filled on coniract basis or by invitation, the Board may, constitute
such Adhot Selection Committee, as circumstances of sach Case may requie

{9) Where a post is to be filled by promotion from amongst the members of the Ivstitute oF
wermporarily for a period not exceeding twelve manths, the procedure for the same shall
be as specibed by ordinances.

(10)Notwithstanding anything contzined in these Stawies, the Board shall have the power 10
make appointments of persons having special skill or knowledge o suil the emergent
need of the departmenl(s) or centre(s).

{111 the posl is to be Niled by adverlisement, e Regisirar shail adverlise (e ierms aim
conditions of the post and the screening commiltee for the purpose of short kisting the
eligible and most desirable candicales and shall screen all applications recenwed within
the date specified in the advertisement.

{12)At the time of interview, the Salection Commétiee shali examine credentials of all
candidates who have been called for the interview, interview the eligible candidales and
recommend the appointment of the most suilable candidate to the competent authority
ior approval.

(13)The recommendations of the Selection Commitiee shall remain valid for a pericd of one
year from the date of interview and if for any reason the recommendations are not
approved by the compelent authonty or appointment orders nol issued afler the
approval of recommendations within the said period of one year, the recommendabons
shall lapse and fresh advertisement shall be issued.

{14)Mo act or proceeding of any Selection Commitiee shall be called in guestion on ne
ground merely of the absénce of any member of members of the Selection Commitiee.

(15)Unless otherwise provided for under these Statutes, the Selection Commitiee
constituled for the purpose of making recommendations for appointment to a post shall
continue 1o exercise its funclions in relation to that post till the appointment is made

4 against that post.
(16)All appointments made at the Institute shall be reported io the Board al its next meeling.
(17)The applications of the employees eligible for promotion under Assured Career
" Progression (ACP) shall be considered by the Departmental Promation Commitlees
betore any promotion or up-gradation is recommended.
{18)The Departmental Promotion Committee shall be a5 Toflows:

1. Director or Deputy Direclor - Chasrman
2. Concemed Head of Departmen - Member
3. Head of Depariment from other Depariment - Member

4. Regislrar - Mamber

e s R e e e Ea—————
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> 24, GENERAL ' TERMS AKD CONDITIONS OF SERVICE OF PERMANENT

EMPLOYEES '

Permanent employees of the Inslitute shall be govemed by the following terms and
conditions:- '

i Subject to the provisions of the Act and the Statules, ail appointments to posts under
the Instilule shall be made on probatior: for a pericd of one year afier which period
the appointee. if confirmed. shall continue to hold his office subject to the provisions
of the Act and the Statutes, fill the end of the month in which he attains the
prescribed maximum age for teaching p osts, for technical non -teaching and
ministerial and administrative posts as the case may be;

Provided that the appointing authority shall have the power to extend the pariod of
probation of any employee of the Institute for such pariods as may it may deem fit
(B} The age of superannuation sha!l be as specified for various classes and categories
of the emplayees of the instilule by the Central Government.
« (8)  The employees of the institute shall be entitied to allowances in addition 1o pay, as
admissible 1o Centrai Govamment Employess.

(v)  The employees of the Institute shall be entiied 1o reimbursement of medical
expanses incurmed on themselves and their families as per Cenlal Civil Services
Madical Atlendance) Rudes, 1944,

(v) The employees of the Insitute shall be governed by the Cenlral Civil Services
(Conduct) Rules, 1964,

(v)  The employee appointed on or after 01.01.2004 shall be govermned by the new
pension scheme announced by ihe Govemnm-at of India,

(wii) TMWHMHWMWJMMWHMMNMWM
outside the Institule only three times in a year in accordance with the procedure
specifizd in Schedue-D;

(viil)  The employees of the Instilute will be entilled lo Leave Travel Concession (LTC) as
adméssible to Ceniral Govemnment Employeas. :

(i)  Owertime and night allowance shall be paid fo the eligible employes of the Institute
as is admissible to the Central Government Employees.

> » O U O O O > P D
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25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Inslitute in consullation with the
Central Government.

i 26. SUSPENSION, PENALITIES, DISCIPLINARY PROCEEDINGS

(1) The Director may place a member of the staff appointed at the Institule under
suspansion:- -

. (i} where a disciplinary proceeding against him is contemplated or is pending;
or

(i) where a case against him in respect of any criminal offence is under
investigation, inquiry or trial - '

Provided that where a member of the staff is detained in custody, whether
on a criminal charge or otherwise, for a period excaeding forty-elght hours,
such member of the staff shall be deemed to have been placed by an
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order of the competent authority under suspension with effect from the
. dale on which he was so detained,

(2) During the pericd of suspension, the member of the siaff shall be entited to the
following payments, namely:-

(a) a subsistence allowance at an amount equal to the Leave Salary which
the staff mamber would have drawn had he been on leave on half pay and
Deamess Allowance, if admissible on the basis of such leaye salary:

Provided that where the period of suspension exceeds six manths, the
Subsistence Allowance shall be as follows:

(i) the amount of subsistence nuuwaru:u ray be increasad by a suilable
amount not exceeding fity percent of the subsislence zllowance
atmissible during the period of the first six months, if, in the opinion of
the Competent Authority the period of suspension has been prolonged
for reasons to be recorded in writing, not drmr:tl-,r atiributable o ﬂm
employee concemed:

(i) the amount of subsisience allowance may be radumd by & suable
amount, not exceeding fifty percent of the subsistence allowance
admissible during the period of the first six months, if, in the opinion of
the Competent Authority, the period of suspension has been
prolonged due to reasons, to be recorded in wrifing, dure-:uy
atiributable o lrmamph?ea

(b} The rale of deamess Hhmumwhmﬂnmmmmum
mwrhmmmmﬂmmm nhmmadnisslhh
under sub-statute 2.

(c) ‘Any other compensatory allowance admissible from hma 1o time on the
baﬁsnfpﬂrulnhﬂlﬂmmﬂnmmarm]nmlplninn the date of

suspension subject to the fulfilment of other conditions lald down for the
drawal of such allowances.

(3) No payment shall be made unless the stalf member furnished a certificate tha he
Is not engaged in any other employment, business, profession or vocation.

© (4) The Board of Govemors may, if it is of the opinion, that the circumstances of the

case do not wamant the suspension of the member of the staff, revoke such
arder.

(9) The following penalties may be imposed on any employee:-

(I} censure;

(i) withhelding of increments or pay;

(iify withholding of promotion; :

{iv) recovery from his pay of the whole or part of any pecuniary loss caused to
the Institule by negligence or breach of orders;

{v) reduction to lower grade or post or to a lower time-scale of pay, or to a
lower stage in a time-scale for a period of three years withoul cumutative
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{6)

(7}

©

o

(v} compulsory retirement,

{vii) removal from senace which shall not be a disqualifeation for fulure
employment under the Instilute;

(vil) dismissal from service, which shall ordinadily be a disqualiication for felure
employment under the Instituie;

No Order imposing on any member of the staff any of the penalties specied al
{v) o (viii} 2bove shall be passed by any authority subordinate w0 ihat by which he
was appointed and excepl aflar an enquiry has been held and the member of the
siaff lias been given reasonable opporiunity of showing cause againsl the action
proposed ko be taken in this regard.

Mo arder imposing on any member of the stalf any of the penallies specifed at (i)
io (iv) above shall be passed by any authorily subordingle to thal by which he
was appointed and uniess the member of the stafi concemad has been given an
opporiunity to make a representation 1o the appointing authority:

Provided that the provisions of sub-statute (5) and (6) shall not apply 1o the
following -

(a) where an employee is dismissed or removed or reduced in rank on the
ground of conduct which has led 1o his convichon on a criminal charge;

{b) where the authority empowered to dismiss or.remove the person. of tc
‘reduce him in rank is satisfied that for some reason 10 be recorded by that
authority in writing, it is not reasonably practicable lo give to that person
such opportuaily; or

() where the Visilor is satisfied that in the interes! of the sécurity of the State,
it Is not expedient to give to that person such opportunity.

If, in respect of such person as aforesaid, any question arises whelner il is
reasonably praclicable to give 1o an opportunity referred 1o under-clause (b), the
decision thereon of the aythority empowered 1o dismiss or remove such person or
to reduce him in rank, as the case may be, shall be, final.

A member of the staff aggrieved by any order imposing penalty passed by the
Director against him shall be entited o prefer an appeal 1o Board of Govemors

_ against the order and there shall be no further appeal from the decision of the

Board.

(10) A member of the staff aggrieved by any order passed by the Board inflicting &

1562 6 F)es-"T

penalty on him shall be entiled to prefer an appeal to the Visitor against such
order.

' (11) No appeal shall be entertained by the Board of Govemors or the Visior, as the

rase may be, unless it is made within a period of three months from the date on
which member of the siaff aggrieved by such order receives a copy of the order

appealed against:
Provided that the appeliale authority may entertain the appeal after the expiry of

the said.period, if it is satisfied that the appellant has sufficient cause for nat

submitting the appeal in lime. :
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(12). The autharity ko whom an appeal agains! an order imposing penalty lies may, of its
own molion dr otherwise call for the records of the case from the Director or the
Board, as he case may be, review any order passed in such a case and pass
such orders as it deems fit.

{13) Notwithstanding amything contained in this Statute, the Visitor may, on his gwn

*  molion or otherwise atter caling for the records of the case, review ary onder
which is made under this Stalule, and-

{a} confirm, modify or set aside the arder:

(b} impose any penally of sel aside, reduce, confirm or enhance the penalty
imposed by the order;

{c) remit the case to the authority which made the order of lo any other
authority directing such further action or enquiry as he considers proper in
the circumstances of the case, o

(d) pass such other orders as he deems fit .
Provided that an order imposing or enhancing a penalty shall nol be
passed unless the person concerned has been given an opportunity of
making any representation which he may wish to mare agamns! such
enhanced panalty.

) B THE GAZETTE OF INDIA : EXTRAORDINARY [Pars Ih—SEc. 3(i))

{14) (a) When a member of the slail of the Institule who has been diemissed, removed
or suspended Is reinstated, the authority competent to order the reinstalement
shall consider and make a specific order. -

(i) regardi~n the pay and allowances to be paid to the member of the staff
of the Institule for the period of his absence from duty; and
(it whether or not the said period shall be treated as a penod spent on duly,

L]

(b) where-such compelent authority holds that the member of the staff of the
institute has been fully exonerated of in case of suspension, that it was wholly
unjustified, the member of the staff of the Institute shall be given the full pay to
which he would have been entiled had he not been dismissed, removed or
suspended, as e case may be, logether with any allowance of which he was in
receipt prior o his dismissal, removal or suspension; : -
{c) In other cases, the member of the staff of Ihe Institule shall be given such
praportion of such pdy and allowances as the compelent authorily may specify:

Provided thal the payment of allowances under clause (b) or clause (c) shall be
i - subject o ail other conditions undgy which such aliowances are admissible;

(d) In cases falling under clause (b} the period of absence from duty shall be

ireated a5 a period spent on duty for all purposes;

(e} In cases faling under clause (c} the pericd of absence from duty shall not
- be treated as a period spent on duty unless such competent autharity specifically
N direcls thal it shall be so treated for any specified purpose.

27. GENERAL TERMS AND CONDITIONS OF SERVICES OF TEMPORARY
EMPLOYEES : :

(1) The senvices of a temporary employee shall be liable to trmination al any time by
notice of one maonth in wriling given either by the employee fo the appointing
authority, or by the appointing authority 1o the employee.
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{2) The other terms &nd condilions of service of such employee shall h= such as may
be specified by the appointing authority it his klter of appointment,

26, APPOINTMENTS ON CONMTRACT

(1) Notwithstanding anything contained in (nese Slalules, the Board wilh the prior
appeoval of the Visitor may in special recumsiances appoint an eminent peson on
contract for a penod not exceeding 5 y=ars.

(2) Subject to the provisians of the Act, the Board may appcint any persen on oonlract
in the prescribed scales of pay amd on terms and conditions applicable to the
redevan| post 107 3 penod nil exteeding 1 yaars.

(3) For making =" appoiniments, '« Chaimperson, Board of T:o-emors shall
constitupe suck adhoc Selection Commitee, as the crcumstancas of each case
may require. '
Provided that such constitution of conenitiée shali be reportea ta ‘he Board for
confirmation.

29. PROVIDENT FUMD AND PENSION SCHERES

Employees of the Institule appointed prioe o0 1.1 2004 will be govemed by Central Civil
Services {Pension) Rules, 1972 and Central pro-ident Fund (Ceniral Sennces) Rules, 1960
and the Employees appointed -on or after 1.1.2004 will be governed by Hew Pension
Scheme of Central Government

30. RESIGNATION

Motwithstanding anything contained in the foregoing provisions of these firsl Stalulas, a
member of the siafl of Instiule may iesign:

(i} if he is a permanent employee, only after giving three months' notice in writing to
his appointing authority, or by paying three months salary in lieu thereof, and

(ii) i he is not a permanent employee, only after giving one month's nolice in writing
io the appointing autharity or by paying one month's salary in lieu thereol:
Provided that such resignation shall take effect only on the dale on which the
resignafion is accepted by the appointing autherity.

1. HEIIHEﬁEHT

4. ) M.BI'I'.I' time after an employee has compleled twenty years qualifying service, he

may, by giving notice, of not less than three months, in writing to the appointing
authority, relire from service as per the terms and condifions laid down by the
Central Government, from time 1o time, for its own employees.

{Z) The appointing authority has the right fo retire the employee before superannuation
as premalure retirement in accordance with the provision of Central Civil Services
(Retirement) Rules, 1964.

(3) An employee can retire form servica on account of any bodily or mental infirmity that
permanently incapacitates him from serice subject to the following conditions,
namely =
(i) The employee shall submit his application to the Registrar through proper

channel and produce a medical certificate from medical authority &5 may be

e
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. specified by the ordinances:
(i} If the medical authority grants fitness cerificate for a lower posl, the employee,
if willing may be appointed an such post only if available, and
(jii} -The medical report snowk precede or coincide with the dale o retirement.

32. PDVANCES

The permanent employees of the Institute shall be having faciity of drawing advances for
various purposes as admissible to Central Sovemnment Employees.

33. DEPUTATION

Deputation Is permissible for appointment (temporary transfer) in public interest outside
Mational Instiute of Technology to other Mational Institute of Technology, Cenlral
Governinent, State Government, Universibes of Autonomous Bodies including Public
Sector undertaking and subject to the terms and conditions specified in the recruitment
nukes, ;

34, RESIDENTIAL ACCOMMODATION FOR EMPLOYEES

(1) Every employee ot the inslituie may be aiioiied an unfumished house within the
campus of the Insfitute for residential use only, if available, in which he shall be
required to reside, suhjaﬂtna:hmrndﬁhmasmybah?ddambrmemus&
Adlotment Rules of the Institcle. *

(2) An e..ployee of the Inslitule who has been allotied house for residential use, shall
be charged license fee al the rate as fixed by the Board from time {0 bme.

(2} In addition to the license fae, water, elactricity and charges for any ofher service
rendered shafl ba recovered from an employee on actsal basis or a! such rales 3¢
may be determined by the Board from time to time.

{4) The Board may, allol furnished or unfurnished accommodation without levying ay
licanse fee or levying such fee al concessional rates fo any category of staff, if il
considers it necessary to do o in the interest of the Institute.

35. LEAVE AND VACATION RULES

The leave for all the employees of the Institute shall be govemed by the Cenbial Civil
Sarvices (Leave) Rules 1972,

i 36. SCHOLARSHIPS, FELLOWSHIPS, MEDALS AND PRIZES

~ The Board may, on the recommendation of the Senale institule such scholarships,
fellowships medals and prizes as it may consider necessary.

+ 37. FEES
The Institule shall charge the following fees, namely:-
(i) The tuition and the hostel fee shall comprise of two parls (a) fees determined by

the National Institutes of Technology Council which shall be the common for all
National Ihstitutes of Technology and (b) fees which will be determined by the
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concemed Lo.cis of Govemors which shall be applicable to the concemed
 institute,

() the Caution Money shall be refundable fo student, scholars and fellows at the me
of finally leavirj the Institute, after deduction of relevant dues, if any and where no
dﬂlmhammmsmatmuﬂlintnnwmurﬁnawhaﬁngﬂnmmnm
Caution Money shall be credited into the Student Wetfare Fund,

(i) The fee concession and scholarships as may be deiermined by the Central
Government from time to time shall be applicable to all National Instites of
Technokgy.

38. STUDENTS' HOSTELS AND HALLS

(1) Every Institute shall be a residential institution and all students and research
scholars shell resice in tiva hostels and halls of residence buitt by the Instiutes for
the purpose:
Pmidadﬁmthmpﬁmﬁmm.tnrmmhb&mﬁdhrm. the
Diwrector may permit a student or scholar to reside with his parent of guardian, but
nhmmymﬂrpnnnissbni&ﬁmd&dhaahmﬂwm.mmmw
amuhr,asﬂlscmnnrhe_shalbalfahbmmmmmmmmmwm
Wi fiaivis Dee ilabie for ihe paymeni of seat rent had he resided in the hostel,

{2) Every resident Inﬂmhu:slalsmdhahmlnmi:rmhmlﬂsﬁddnmhyﬂw
Insiitute for the purpose.

{3) Foreach hostel or hall of residence there shall be a Warden and such number of

Aﬁﬂnﬂﬂaﬂemaﬂulmstaﬁasmhad&hmtyﬂmﬂmﬂmntmh
tine:. '

(4) The meimbars of the Academic Stafi shall be appointed by the Direclor as Warden
and Assistant Warden,

(3) Wardens and Assistant Wardens shall be entitled o rent free unfumished quarters
comesponding fo e type of quarters to which they are normally entiied.

(B) The Board shall lay down rules for the management of the hostels and halls of
residence.

38. CONFERMENT OF HONORARY DEGREES

The Institute mrmnhrmmdagmmafmmmimulmdmmm persons for
their illustrious contribution in their respective figkis:

Provided that all proposals for the conferment of honorary degrees shall be made by the
Senale and shall Im_appmmd by the Board.
[No. F. 22-5/2006-T5. Il (PL))
N. K. SINHA, Jt. Secy,
THE NATIONAL INSTITUTES OF TECHNOLOGY

SCHEDULE A’
[See Statute 17(2))

“WHEREAS in terms of Section 17 (1) of the National Institule of Technology Act, 2007
(hereinafier called the Act) and Statute 17(2) (in case of NIT, ) (hereinafter called
Statutes), the Visitor has been pleased fo approve the appointment of the appoinlee as the
Director of the Institule on contract for five years and the appoiniee has accepied such
appointment upon the terms and conditions hereinafter appearing. NOW THESE PRESENTS
WITNESSETH and the parties herelo respectively agree as follows:-

[1] This agreement of service shall be deemed o have been entered into subject at all times 1o
the provisions of the Act, and Statutes covering the Institules as in force from fime to time as
applicable 1o permanent confrmed amployess.
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-1 ae annaintes shall be on service under the agreemen: hor a penod of five years wilh effect
fme st of jrining the post. Provided that if the appointes on conclusion of tne period of
+ . ma peepiinned above i belov RS years of age. his service shall continue till the 30 June of
. yoar in which the appomntee concludes the said pericd of service or il he aitains the age of
At whichaver is earlier,

3 e appointes shall be the Principal academic and Executive Officer of the Institute and
'+, the Institule 38 the whote time Director of the Instiute =ith powers 2 duties provided in
st At and Slatules.

[4] ihe appointee shall devole his whole time to the service ef the Institute and will be subject
to the Conduct Rules and olher provisions of tha seid Act 3 e Stalules. Any information
v gined by appointee duwing ur in connection with his schdce and thy wor. Lpon which he is
enyunad shall be reated as secrel and confidential ard appolntes shall be deemed in all
resEacts to be subject to the Indian Officials Secrets Act, 1923, as amended from time lo time,

[5) During the period of his service except in respect of any period of suspension and also of
any period of leave without pay, the appointee shall be ani-ia subject to the Indian Incomse
vax to an initial pay of Rs.....in the ssale of Rs..... g0 4a 23 duat if any time the appointee
proceads on deputation oul of India, his pay and allowaiies during the period his deputation
will be such as may be decided by the Board of Goverro.~ # addition, the appointes shall
draw allowances like Deamess Aliowance, City Compersatnre Allowance efc. as may be
admissible from time to ime as per rules of the Institute.

[6] During his service under these presents the appointee tha’ subscribe to the Contributory
Provident Fund-cum-Gratuity of the Institute according 1o the provisions made in the Statulas
and subject to such modifications in these provisions &5 may be mace frem tme to time and
shall also be entiled W the conitribution of the Institule as admissible 1o the permanent
confirmed employees as per the Stalutes. In the event of the appointee being empioyer of any
olher National Institute of Technology and enjoying the benefits either under Contributory
Provident Fund -curn- Gratuity Scheme or Genesal Provident Fund-cum-Pension-cum-Graluity
Scheme, he shall join the comesponding Scheme of the Institute with transfer of this
accumulation as admissible under the Slatules. In case the appointee is the employee of the
Instilule he shall continue 1o be govermed by Contributory Provident Fund-cum-Graluity
Scheme of General Provident Fund-cum-Pension-cum-Gratuity Scheme as immediately prior to
this contract appointmant and shall be entitied to benefits of the scheme for the period of his
service under this contract like other permanent amployees of the institutes as per the Statutes.

(7] Notwithstanding anything hereinbefore contained, the appointee shall unless otherwise
decided by the Institule be entitied to receive the whole or in part 85 may be determined by the
Instituta the benefits of any improvements in the revision of scale of pay and in retiremen
benefits that may be afiected by the Insbtule subject to the date of these presents in the l2ms
and conditions of the service of members of the branch of Instilule, service to wiich he may for
the time being balong, the decision of the Institute in respect of such improvement in the terms
and conditions of their service of appointee shall operale so s io madify o that extent the
provisions of these presents.

[8] The appointee shall be entilled to leave as admissible to permanent non-vacatikn
employees of the Institule under the Statutes.

[9] The appointee shall be eniitled 1o furnished free of license fee office cum residential
accommodation in the campus of the Instilute as may be sanctioned by the Board of Governors
of the Institute.
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[10] The appoiniee shall be eligible for privilege in relation to medical attendance and Uealrrutni_

as provided for in the Stahutes.

[i‘Il.ThE appoinies shall be paid iravelling expensas for joining te Instilule as admissible (o an
officer of the Central Government of equivalent rank under the Transfer Travelling Allowances
Rules of the Central Governmenl deeming the appcintment of the apgointee as on transler in

r the public interest.

If the appointes iz recuired Ie travel in the interest of Institsle work, he shall be enlitled o
iravelling allowance and the scase provided lor in e T, A Rules of the instidute in force from
time: to lime. Similarly the appointee shall be entitied %o leave travel concession for visiting his
hometown as per the Rules of the Institute

[12] Any amount received by the appointee from books and artickes published by him al hés cost
ghall be left 1o him as an encouragement for continuing his work inthal line, He would also be
allowed fo do consultancy and retain banefits of the same as per rules laid down by ihe Board
from time 1o time.

[13) The service of appoiniee may during the perod of contract, be terminaled by the Institute
at any time by three calendar monlhs nolice in wiiling given at any lime during service under
linrs conlract without any cause assigned. Provided always the Institute may in beu of the nolice
hefein provided to give the appoiniee a sum equivalent 1o the amount of his basic pay for three
months. The appointee may terminate his service by giving lo the Insliute three calendar
months notice in writing.

[14) The appoiniee will be allowed the status of Professor of the Depariment of his speciality
and take par in leaching and research in the said Department subject fo his Converience.

[15) In respect of any malter for which no provision has been made in this agreement the
appointee will be governed by the said National Instilutes of Technology Act, 2007 or any
modification thereal for the time being in force and the Statules made thereunder for time being

in force.

IN WITNESS WHEREGF on the day and the year first above writlen, the Chairman of the
Board of Governors of the Institule has hereinto sel his hand and the appointee has hereinio

set his hand.

Signed-and dedvered for the

4 National Institute of Technology,

it
%

IS5

by the Chairparson,
Board of Governars of the- Institute

In the presence of Signatura of Wilnesses with addresses Signed. and delivered by the said

appointee  In - the presence  Of .. Signature  of
witnesses wilh addresses

GT [s9. q
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SCHEDULE B
[See Statute 18(3)]
i DMRECTOR
An AGREEMENT for service made this............c.ooooeveveercessseeemveresd8Y o v, 8 Of
.............................. e housand nime  hundred Ll hetwacn

................................... (herein after catied the appointee) of the one pan and the Mationai
Institute of Technology incorporated under the National Institutes of Technology Act, 2007 {29
of 2007).

"WHEREAS in terms of Section 17(1) of the Nationai Institute of Technolagy Act, 2007
(heroinaiter called the Acl) and Satule 18(2) (in case of NIT, } (hereinafier called
Stafutes), the Visitor has been pleased to approve the appoiniment of the appoinieg as the
Deputy Director of the Institule on contract for a period of three years initially which may be
extended by two times for one year each on the recommendalion of the -Beard and the
appointee has accepled sush appoindment upon the terms and conditions hereinafier
appearing. NOW THESE PRESENTS WITNESSETH and the parties hevelo respeciively agree
as fobows:- :

[*] This agreement of service shall be deemed to have been entered into subject at all imes 1o
the provisiony of the Acl, and Ststubes covering the Institules as in force from tme o Lme as
applicable 0 permanent confirmed employees.

€] The appontee shall be on service under the agreement for a period of three years

extendable by two years on year 1o year basis with effect from ....... (that is date of joining the

posl) provided that if the appoiniee on conclusion of the period of service mentioned above is

below B5 years of age, his service shall continue Gl the 30th June of the year in

which the appoiniee concludes the said period of senice or till he altains the age of 65,
whichever is earlier. 3

[3] The appointee shall serve the Instilute as the whole time Deputy Direclor of the Institule with

powers and duties provided in the Act and Statules. He shall report 1o the Director for

djzcharge of his duties.

[4] The appointee shall devote his whole time to the service of the Instilute and will be subject
1o the Conduct Rules and other provisions of the said Act and the Statutes. Any information
obtained by appointea during or in connection with his service and the work upon which he is
engaged shall be treated as secret and confidential and appointee shall be deemed in all
respects to be subject to the Indian Officials Secrets Act, 1923, as amended from time to time.

[5] During the period of his service except in respect of any period of suspension and also of
any period of leave without pay, the appointee shall be entiied subject to the Indian Income
Tax o an‘inilial pay of Rs........ in the scale of Rs....... provided that if any lime the appointee
proceeds on deputation oul of India his pay and allowances during the period his depulation
will be such as may be decided by the Board of Governors. In addition the appointes shall draw
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ailowances like Deamess Allowance, City Compensatory Allowance eic. a;may' be admi?sible
from time o fime a3 per rubes of the Instinta.

[€] During his service under these presents the appointee shall subscribe 1o the Contributory
Provident Fund-cum-Gratuity of the Instilule according to the provisions made in the Statutes
and subjes! to such imodifications in these provisions as may be made from time 1o time and
shall also be entilled 1o the contribution of the Inslitlule as admissible 1o the permanent
confirmed employees as per the Statules. In the evenl of the appoiniee being employer of any
other Malional inslilubes of Technology and enjoying the benefils eilher under Contnbubory
Provident Fund -cum- Gratuity Schema or General Provident Fund-cum-Pension-cum.-Gratuity
Scheme, he shall join the comesponding Scheme of the institule wilh fransfer of this
accunwiation as admissible under the Stefutes. in cuse the appointee is (he employes of the
bistbvte he shall continue to be governed by Condribulory Provident Fund-cum-Gratuity
Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme as immediately peior
% this coniract appointimant and shall be entilied 1o benefls of the scheme tor the pariod of his
sefvice under this contract like other permanent employees of the institules as per the Statutes.

(7] Motwitnstanding anything hereinbelore conlained the appoinles shall vnless otherwise
decided by the Instilule be entitied lo receive the whole or in part as may be determined by the
Institute the benefits of any improvements in the revisior of scale of pay and in refirement
benedits thal may be aflected by the insfiiuie subject io fhe daie of these presents in the terms
and conditions of the service of members of the branch of linstitule, service to which he may for
the time beirg belong, the decision of the Instilute in respect of such improvement in the terms
and conditions of their service of appoinlee shal operate so as to modify to that extent the
provisions of these presenis,

[B] The appoiniee shall bz entiled o leave as admissible o permanent non-vacation
employaes of the Institute under tha Statutes

[8] The appointee shall be entiled to fumished free of license fee accommodation in the
campus of the Institule as may be sanclioned by the Board of Governors of the Institute.

[10} The appoiniee shall be eligible for priviiege in relation to medical atiendance and treatment
as provided for in the Stalutes.

[11) The appoiniee shall be paid travedling expenses for jining the Institule as admissiole fo an
officer of the Cenfral Government of equivalent rank under the Transfer. Travelling Allowance
Rules of the Cenfral Governmenl deeming the appointment of the appointes as on transfer in
he public inlenest

If the appointee is required 1o travel in the interest of Institute work, he shall be enlitied to
travelling allowance an the scale provided for in the T. A. Rules of the institule in force from
time 1o time. Similarly the appoiniee shall be entitied to leave travel concession for visiting his
homealown as per the Rules of the Institute. :

[12] Any amdunt received by the appointze from baoks and aricles published by him at his cost
shall be left to him as an encouragement for continuing his work in that line. He would also be
allowed to do consultancy and retain benefils of the same as per rules laid down by the Board
from time 10 time.
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[43] The sendce of appointee may during the perigd of contract, be terminaled by the Instiluls
al any time by three calerdar months notice in writing given at any time during senvice under
this conlrat! without any cause assigned. Provided aiways the: Institule may in keu of the nolee
herein providea 1o give the appoiniee a sum equivalent 1o the amount of his basic pay for theee
months. The appointee may tzrminale his service by giving 1o the Instilute three calendar
) morilhs nofice in wiiting.
[14] The appointee will be allowed the.status of Professor of departman! nf his specialization 1o
the part in teaching and rasearch in the Depantmznt Of .......ccoovoovcusasarises oo SUDJRCE 10
his Convenience.
[15] In respact of any matler for which no provision l:as been made in this agreemsn the
appointee wail be governed by ine said Mational Institutes of Technology Act, 2007 or any
modificalion thereof for the time being in force and the Stahiles made thereunder for time being
in force.
N WITHNESS WHERECF on Whe day and the year first above written, e Chairman of the
Board of Governors of the Institule has hereinlo sel his haid and the appoiniee has hefeinto
set his hand.
Signed and delivered for the
National Institute of Technology,
Ly the Chairpersod,
Board of Governars of the Instityte
In the presence of ;
signature of Witnesses with addresses
Signed and delivered by tne said appoinles
In the presence of Signature of ... wilnesses with addressas
SCHEDULE “C'
[See Statute 19 (5)]
. DEAHSHIPS
The institute may have not more than six deanships. There may be following Deanships in
Matianal Institute of Technology with the approvel of the Board of Governars.
Dean Acadenmc
i Dean Planning and Developmenl
Dean Student Wellare
Dean Faculty Wellare
Dean (Research and Consullancy)
: Deanship is of funcional position and not adminisiralive one and such be discharged in s right

spirit. Dean must be nominated by the Direclor only from amaongst the Professors/hssociale
Professors, bul should not be Head of the Departmenl.

L}

The Tenure of Deanship shafl ordinarily be two years gxicndable by one more year, bt
Disecior with the approval of the Chairperson, Board of Governors may religve any or all Dean
bafore such period.

D BILITIES OF DEANS
The fodlowing duties and responsibilities have been entrusted 1o the Deans
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1. Dean (Acadenic)
Helshe will adwice the Direcls in.

(a) Admission and enrolmen of sludents,
(b} Finalisation of academic calendar. lime-lables, regisiration of students fior course
work and examirations, class 1o0m arrangements and all other requirements for

! proper conduct of ciass work:
ic) Conduct of class tests and co-coordinating the finalization of session's evalualions

and for ensuring the Graly decleration of resulls:
{d) Supervision of the maintenance ol up-to-date academic reconds of all categories of

students.

(e) Publication and distribubon of the syiabi.

() Organizing meeting of all tha Instilvie level academic bodies,

(g} Arranging the issue of 2l acacenic cerlificales, medals and prizes to the students,

() To amange for corduct of those examnations which are to be conducied by the
Inslitule as stipulated in: the Instilute requiations. i

(i) To formulate policies for the conduct of research and staps 1o maintain suitabie
standard by implementing {he Board of Governors/Senate decision.

(jj To execute the policy of the Senate in the conduct of P.G., Ph.D. and olher
racearch programmes including the examination of the thesis.

(k) Toco-ordingte for the conduct of Convocalion.
() All proposals to modify the teaciiing programmes will be considered by BOAC, for
which Dean (Academic) i.g. the Chairman and if approved will bz senl o the

Sanate Tor formal approval.
() To admit sponsored Earty Faculty Induction Programme and Guality Improvement
Prograrmme candidales.
(n) Tosuggest the Divecior o {ake suitatie steps from tme to tme 1o strive for the high
academic standards.

2, Pl g welopme

Helshe will advice the Direclor in the following:

(a) Planning the expansion and diversification of institutional activities and preparation
of all developmental proposals, to the extent up io submission of plan & esimates
related to Civil, elactrical, Works, sanitary, nelwork system, etc.

(b) Maintenance of all necessary slalistical data regarding plan & projects required for

= compilation of various reporis periodically reyuired to be sent 1o Ministry of Human

i Respurce Development and other agencies.
(c) Monitoring the physical largels and utilisation of funds in respect of Projecis &
Consultancy and in the preparation of relevant papers for submission of progress

repaorts,

(d) Formulating proposal for new courses and in organizing meetings of faculty
members and external experts for this purpose in this regard;

(&) In the eflorts to expand and monilor the activities of consullancy, testing and
sponsored research of iInsbiute and to ensure submission of progress repons,

{f) In coordinating the tnrmulation and conduct of non-formal and continuing education

and exlension programmes.
{g) To arange for the agenda and organization of the meeting for procurement of
{h) Providing necessary

aquipments retaled 1o projects and testing & consultancy.
& Works Comméllee to the Registrar.

i

data for the budget and new estimales & plans to the Building
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3. Dean (Sludents Welfare) R
(a) Hefshe will advice the Director in organising the studenis’ counseling.
{b} Hefshe will be responsible for the publication of students’ Magazines, Mews
Bullatins, News letlers efc
(L) Helshe will advice the Direclor in matiers retated 1o students; discipline and welfare,
+ (d}) Hejshe will assist the Director in matters relgled 10 the Studenls
' Union/ssuciation/Council,
(&) Hetho will co-ordinale the NCC, N33, Games, Swimming Fool, Sports, Cultural
and Co-cumicular and Extra-curricular activiies of the studenis.
(f) Helshe will keep a record of Alumni and correspand with them.
(g) Helshe will conduct the enguiries of students indulged in indiscipline.
() Heishe will coirespond with ParentsiGuardians of Students about their progress
and individual problems | wellare.

4, Dean Faculty welfare

He/she will advice the Director in matlers relaled to:

(a) Deputation of faculty 1o various institutions under Qualily Improvement Programme
under rules applicable io them.

(b} He/she will advice the Director for deputation of the faculty mambers to various
conferences, seminars, shorl-lerm coursas, training programmes, foreign teaching |
training assignments etc.

(c) Heishe will chair the commitiee meetings of the evaluation of papers submitted or
fo be submitted to the conferences / seminar by the faculty members.

(d) Heishe will assist the Direcior in organizing training programmes for faculty.

(€) Hefshe will assict the Direcior in the supenvision of the conslruction and the ;
maintenance work of buildings, roads, water supply, sanitation, lawns and garders,
communication networks, waler coolers, air conditioners, telephones, elc.

(fi Helshe will assisl the Director in maintaining the discipline and work ethos among
the various depariments and between the faculty members.

(@) Helshe will assist the Direclor in maintaining the high academic standards and
achieving academic excelence in the instilution. .

(h) Supervision Sver faculty discipline, integrity and commiiment

5. [Dean (Research and Consultancy)
T Plal‘shu 'ml advica the Director in matlers ralated fo-

{a) Frame rules for industrial sponsored research and consulancy.

(b) Create and maintain dalabase regarding faculty expertise.

(c) Faciitate through hisier office faculty in procuring equipments necassary lo conduct
research/consullancy work, recruitment of project staff,

(d) Coordinate co-curricular activities (technical festivals, quizzes etc.) for the students.

(6) Provide guidance for submitling proposals to funding agencies such as Deparment of
Science and Technology (DST), Bhabha Atomic Research Centre (BARC), Board of
Research in Nuclear Sciences (BRNS), Indiar: Space Reséarch Crganisation (ISRO),
Defense Research and Development Organisation (DRDO), Aeronautics Research
and Development Board (ARADB), Ministry of Information Technology, ele.
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SCHEDULE ‘D'
[See Statute 24{vii)]

" FORWARDING OF APPLICATIONS FOR EMPLOYMENT ELSEWHERE

Applications lor emplovment shall be lorwarded only 22 per the norms approved by the

Board of Governars:

All emplcyaes are under terms of iheilr senvica. requived to observe foliowing nowms i
applying for other jobs in Government / private or elsewhere

1.

General Principles:

(i). A parmaneni employee, having good promolion prospects, is under & normial
cbligation to devale his energes whole-heartedly 1o the dutizs of his post- It will nul be
unjust if his application for other employment is withheld and not forwarded.

{ii). Application of a lempwary emplovee shculd not be withheld unless there are
compelling grounds 1o be recorded anc communicated to such l@mporary eniployes.
Apolication from a lemporary employee, who may have good prospecls ul being made
permanent in due couise, should be deali with on merils.

(). Employees who have beéan given some lechnical training a1 Government ¢
Institute expense, should continue to serve the instituie at keast for the bond peried and
wilhholding of application in such A case i justifiable. Buan:l may decide the policy in
such cases.

(). Where an employoe cannol be spared withoul serous detriment (0 impartant
wark in hand, kis application can ba withheld.

2. Application for posts advertised by Union Public Service Commission

Institute employeas can apply direcly to posis adverfised by Union Public Service
Commission but shousd keop the Head of the Department and Direclor infurmed.
Subsequently, he should seek the permission for such appointment, but before
appearing for the interviaw.

3. Posts in the other National Institutes of Technology / Central Universities and other

comparable Institutions of Higher Education:

(&) The application from permaneni. employee should accompany ‘with an
undertaking that he will ‘either join back to the concerned Mational Institutes of
Technology or resign from post held by him in that National Institute of Technology
after 3 years.

{b) . Temporary employee should give an undenaking to resign in the event of ht'a
selaction and acceptance of the new appoiniment

Foreign assignments against open advertisements:

(a) The employee can apply with prior permission of the Chairperson,
Board of Governors to be confirmed by the Board of Govemors.

(b} If the time is shor, an advance copy can be senl 1o the concemed
agency with a copy lo the Chairperson, Board of Governors for
approval through proper channel,

(c) Such employee shall not be considered as an official nominee pf
Mational Institute of Technology concerned.
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Posts nol Adverised or Cirtulated
The application shall nod be {orwanded.

Registration wilh Employment Exchange. :
Temporary employees can register with parmission, but should resign
when selected
Parmanenl employee can regsier.

(a) only for higher oS! under the Govarmment/Public Seclor
Underaking/Autonomous Body,

{b) on production of a Mo Objecticn Certificate, from the
Mational institute of Technolcgy. and

‘c) an undartaking that he will aher the completion: of three
years of joining the e post either rejoin 10 the concermnead

. National Institutle: of Technology or resicn.

(d) when an employee rejoins his parant office, he will nod be
granted a “no objection cerificate” for a period of three
years to regisier his name wilh the Employment Exchange
again,

Employee under Suspension of Charge Shesled. .
Mo application should be igrwarded if the employee is under
suspension of 3 charge sheet has been issuedffiled in the cour or
sanclion for his prosecution has been accorded.

Ernployees whose conduct is under Investigation.
An application of an employee whose conduct is under investigation
may be ferwarced with beel comments on the nature of aileqations
aﬂmﬁmamtemmnemuumilbamhmifﬂreamhmia
placed under suspension or a charge sheel Is issued [ filed in the
court or sanction for his prosecution ie accorded before his selecton.
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